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Overview

• Timeline – deadlines

• Criteria

• Requirements/documents

• Tips

• Resources

• Q&A



SOM P&T Timeline

• All documents from DOM 
→ SOM: early January

• SOM P&T deliberation: 
February – June

• P&T announcements: 
late June



SOM P&T resources – OHSU intranet

https://o2.ohsu.edu/school-of-medicine/promotion-and-tenure-faculty


Document templates and guides –
OHSU intranet

https://o2.ohsu.edu/school-of-medicine/advancement-templates-and-guides


CRITERIA

Tenure:  Please reach out to 
me individually, after you 
review your candidacy with  
Division Head or Institute 
Director, if you are intending 
to seek tenure.

DOMAINS:
1) scholarship
2) teaching
3) service



LOCAL PARTICIPATION 
AND/OR IMPACT

REGIONAL LEADERSHIP 
AND/OR IMPACT

NATIONAL REPUTATION, 
LEADERSHIP, AND/OR 
IMPACT

Appendix B –
OHSU intranet

https://o2.ohsu.edu/school-of-medicine/appendix-b-reference-guidelines-promotion-and-tenure


Appendix B –
OHSU intranet

https://o2.ohsu.edu/school-of-medicine/appendix-b-reference-guidelines-promotion-and-tenure


Scholarship

Teaching 

Service



Scholarship

Teaching 

Service



Scholarship

Teaching 

Service



Teaching Service



“Time in rank”

ACCOMPLISHMENTS

TIME 

(5-7 years and often longer)

PROMOTION

“In general, candidates for the rank of associate 
professor or professor will have been in rank for at 
least five years” at the time of next promotion, if 
granted.

“Quality, quantity, and continuity of work consistent 
with the allocation of percent effort will be taken 
into consideration for the three main categories of 
academic achievement: scholarship, teaching, and 
service.”

OHSU SOM P&T Guidelines



The promotion packet – documents

• CV + Educator’s Portfolio + Personal Statement

• Outlines your rationale for promotion and provides supporting 
evidence to the DOM and SOM P&T committees and to your referees

➢It is your responsibility to craft a logical and cogent case for your promotion.

➢The better you educate the committee and your referees, the lower the 
likelihood of misunderstanding.



OHSU Format
Resources:  

• Template 

• Annotated CV

• Follow the format and be consistent (chronologic)!
PDF formatting for final submission 

• Ensure it is neat and organized (no typos!).

• Highlight authorship – italicize

• Flag leadership roles – BOLD

• Organize with sub-headings - GROUP

• Teaching contributions belong in the CV AND in the 
Educator’s Portfolio (with breadth, depth & impact).

• Accurately classify your role.
• PI = co-PI
• PI  site PI, co-I, sub-I or collaborator

• Do not include “submitted” or “in preparation” manuscripts.  
“In press” okay. 



Educator’s Portfolio

Complementary to the CV and displays the breadth and depth of 
your teaching efforts, including quality and evidence of 
impact/effectiveness 

Sampson et al.  Medical Education 2007; 41(10):1002-1009 Outcomes of the AAMC Consensus Conference 
on Educational Scholarship

Direct Teaching

Curriculum Development

Advising and Mentorship

Educational Administration and Leadership

Learner Assessment
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• Is your work informed by the literature, the field, best practices (teaching strategies that support 
effectiveness – eg., flipped classroom, TBL, etc.)?

• Do you contribute to the field over time?
❑ dissemination, educational scholarship, making your work publicly available, invited 

presentations, work adopted by another program?

Annotated guide to the OHSU Educator’s Portfolio

https://o2.ohsu.edu/school-of-medicine/faculty/faculty-affairs/upload/Annotated-Guide-to-Educator-s-Portfolio_2020-06-29-2.pdf
https://o2.ohsu.edu/system/files/2023-09/educators_portfolio_annotated_guide.pdf




• Poster/plenary/workshop presented at 
local/regional/national venue

• Paper published
• Successful promotion
• Successful residency or fellowship match
• Successful position or job application
• Appointment to local/regional/national committee
• Local/regional/national awards

Outcome of relationship



• Course director

• Clerkship director

• Quality director

• Program Director, 
Associate/Assistant Program 
Director

• Meeting planning leadership

• Education committee leadership



Activities associated with measuring learners’ knowledge, skills and attitudes

Includes:  development, implementation, analysis or synthesis and 
presentation of the assessment tool or strategy



Anticipated changes to document requirements/templates

• This cycle (promotion effective date July 1, 2025):  no changes

• Anticipated for next cycle:  option to use single CV/EP document

• Anticipated for the cycle after that:  standard singe CV/EP document



Personal Statement (preview) - more to come at July meeting 
for those candidates moving ahead this cycle

• Aim:  synthesize and highlight the 
evidence of impact of the academic 
contributions supporting promotion

• Opportunity to state why you are 
worthy of promotion – this is NOT the 
time to be modest.
• You are the only person who knows all of 

your accomplishments and activities.  
Describe them clearly, and explain their 
significance and impact.

• This is a stylized document, not an 
exercise in creative writing.  Use the 
language and wording enumerated in the 
guidelines to evaluate levels of 
accomplishment (“My accomplishments 
in teaching are substantial, because . . . ”)



Referees  - more to come at July meeting for those candidates 
moving ahead this cycle



Resources

• Colleagues, Division Head, 
Department Chair, P&T 
Chair, DOM P&T 
Committee members, etc.



C. Terri Hough, MD MSc
Department Chair
Division of Pulmonary, Allergy and Critical Care 
Medicine

Resources - DOM
Rebecca Harrison, MD
Vice Chair Faculty Development
Division of Hospital Medicine

Janice Jou, MD, MHS
Associate Vice Chair Faculty Development
Division of Gastroenterology and Hepatology

Lynne Strasfeld, MD
Associate Vice Chair Faculty Development
Division of Infectious Diseases





• Andrea Cedfeldt, MD FACP – SOM Associate Dean, Faculty Development

P&T Peer Mentorship Program

Resources - SOM

CV/EP Drop-in Sessions (SOM Faculty Development)

https://www.ohsu.edu/school-of-medicine/faculty-development/pt-peer-mentorship-program
https://app.smartsheet.com/b/form/e4d5d363c01a494e8ebe32bbf42ae977


Questions?

• Marian Clark, DOM Executive Specialist, 
Administrative Coordinator for DOM P&T Committee 
– DOM@ohsu.edu

• Lynne Strasfeld, MD – strasfel@ohsu.edu

Thank you and good luck! 

mailto:DOM@ohsu.edu
mailto:strasfel@ohsu.edu

