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Appendix A: Criteria for Appointment, Reappointment and Promotion 

 Professorial Series Final: 6.05.17 
Introduction 

The criteria for appointment or promotion to the Professorial series is presented here in accordance with OHSU Policy number 03‐15‐020. Faculty 
seeking appointment, reappointment, and promotion are required to meet criteria in the mission(s) designated for them by the school. The 
definitions for teaching, clinical/care/practice, research and scholarship, and service and a brief description of each rank by series is provided below. 

 
Teaching facilitates the acquisition of the science and art of nursing knowledge by the learner. A learner‐centered approach supports education 
that embraces diverse learning styles. The scholarship of teaching increases the effectiveness of the transfer of knowledge, produces insights 
about gaps in knowledge and conclusions about relationships among work from a variety of disciplines, generates a commitment to lifelong 
learning, and suggests future directions for scholarship and practice. 

 
Research and Scholarship contribute to knowledge through rigorous inquiry that 1) is significant to nursing and health, 2) is innovative, 
3) can be documented and disseminated, 4) can be replicated or elaborated, and 5) can be peer‐reviewed through various methods. 

 
Clinical Care/Practice is grounded in clinical excellence. Practice applies nursing and related knowledge. Scholarly practice encompasses all 
aspects of the delivery of indirect and direct nursing service and is the method by which knowledge in the profession is both advanced and 
applied. 

 
Service is a contribution that promotes the general welfare of a program, campus, school, university, profession, or community. 

 
 

Definition of Rank ‐ Professor Series 
The Professorial Series has two tracks: the Academic Track is a career pathway for faculty with a focus on research and scholarship and is 
tenure‐track eligible. The Clinical Track is a career pathway for faculty, with a focus on clinical care and is not tenure‐track eligible. 
 
 Assistant Professor Associate Professor Professor 
Academic Track 
 
 

Earned doctorate with a career 
pathway focused on research and 
scholarship; appropriate 
qualifications (educational 
background and/or professional 
experience; at least 3 years of 
nursing experience to teach 
clinical courses); evidence of 

Earned doctorate with a career 
pathway focused on research and 
scholarship, a minimum of 3 years of 
experience at Assistant Professor 
rank; evidence of sustained good 
citizenship to the school and 
university; substantial record of 
accomplishment in one of the 

Earned doctorate with a career 
pathway focused on research and 
scholarship; a minimum of 5 years of 
experience at Associate Professor rank; 
evidence of sustained good citizenship 
to the school and university; 
outstanding record of accomplishment 
in one of the following categories, and 
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competence and capacity for growth 
in three of the following categories: 
teaching, research and scholarship, 
clinical care/practice, and service. 

Eligible for tenure track. 

following categories, and either a 
substantial record in a second 
category, or a satisfactory record in 
at least two additional categories: 
teaching, research and scholarship, 
clinical care/practice, and service.  
Eligible for tenure track. 
 

either outstanding in a second, or 
substantial in one and at least 
satisfactory in another: teaching, 
research and scholarship, clinical 
care/practice, and service. Eligible for 
tenure track.  The faculty member 
should have achieved national or 
international recognition in at least one 
of these categories. 
Eligible for tenure track and tenure. 
External review required. 
 
 

Clinical Track 
 

Earned doctorate with a career 
pathway focused on clinical 
care/practice. Under certain 
circumstances, a faculty with a 
master’s degree may be eligible for 
initial appointment. Junior to mid‐ 
level faculty rank reserved for 
clinician educators (faculty engaged 
primarily in clinical teaching and/or 
practice) who meet the 
competencies at the Assistant 
Professor rank in three of the 
following missions: teaching, 
research and scholarship, clinical 
care/practice, and service. Must 
carry out assigned academic duties, 
develop and improve their 
professional abilities and supervise 
clinical students. Not eligible for 
tenure track. 

 
Under certain circumstances, a 
master’s prepared instructor in the 

Earned doctorate with a career 
pathway focused on clinical 
care/practice; a minimum of 3 years 
of experience at Assistant Professor 
of Clinical Nursing rank.  Must have 
substantial record of 
accomplishment in one of the 
following categories, and either a 
substantial record in a second 
category, or a satisfactory record in 
at least two additional categories: 
teaching, research and/or 
scholarship, clinical care/practice, 
and service. This rank is a mid‐to‐
senior level faculty rank reserved for 
faculty engaged primarily in clinical 
teaching and/or practice who meet 
the competencies at the Associate 
Professor rank.  Must demonstrate 
the capability of providing the 
contribution to the educational 
program that may be required by 
the school. 

Earned doctorate with a career 
pathway focused on clinical 
care/practice, a minimum of 5 years of 
experience at Associate Professor of 
Clinical Nursing rank.  Must have 
outstanding record of accomplishment 
in one of the following categories, and 
either outstanding in a second, or 
substantial in one and at least 
satisfactory in another: teaching, 
research and/or scholarship, clinical 
care/practice, and service. The faculty 
member should have achieved national 
or international recognition in at least 
one of these categories.  Highest 
academic clinical rank reserved for 
faculty engaged primarily in clinical 
teaching and/or practice who meet the 
competencies at the Professor rank in 
scholarship, effectiveness and service. 
Must demonstrate the capability of 
providing the contribution to the 
educational program that may be 
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instructional series may apply for a 
series change to Assistant Professor of 
Clinical Nursing after 3 years at 
Instructor level.  Requirement to 
include an external reviewer waived in 
this circumstance. 
 

Not eligible for tenure track. 
External review required. 
 

required by the school. 
Not eligible for tenure track. 
External review is required. 
 
 

    
 
 

Other Definitions 
 

Satisfactory Record – Sufficient, acceptable contributions in the category that impact the profession, the university, or community 
Substantive Record – Sustained contributions in the category that impact the profession, the university, or community 
Outstanding Record ‐ Significant contributions in the category that impact the profession, the university, or community 

 

Instructions 

1. Examples of evidence that might be used to support the significance and impact of the faculty member’s work are listed below. These 
examples are illustrative only, a subset of these examples is necessary to document significance and impact, and other examples may be 
used. It is expected that a candidate will meet many but not all examples. 

2. All examples at lower ranks are applicable at higher ranks. 
3. To be promoted to a higher rank faculty need to demonstrate achievement at the higher rank as noted in the definition. 
4. Demonstration of accomplishments for promotion to Associate Professor should reflect activities within the past 3‐5 years or since the 

last promotion date. Demonstration of accomplishments for promotion to Professor should reflect activities within the past 5‐7 years or 
since the last promotion date. 
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Teaching 
Assistant Associate Professor 

Has established area of expertise. 
 

Demonstrates effective teaching as 
evidenced by student and/or peer 
evaluations. 

 
Serves as a peer reviewer for faculty at 
rank and below. 

 
Seeks out peer review from faculty at rank 
and above. 

 
Demonstrates consistent use of best 
practices in education to develop or revise 
course learning activities. 

 
Demonstrates progressive understanding 
of SON curriculum and participates in 
updates and revisions. 

 
Leads course and program planning and 
implementation activities. 

 
Uses feedback from student and peer 
evaluations to refine courses, teaching 
strategies, and/or evaluation methods. 

 
Seeks out faculty development opportunities 
to improve teaching. 

 
Serves as effective student advisor or 
mentor to students; mentors less 
experienced faculty related to teaching. 

 

Demonstrates continued growth and 
sustained effectiveness in teaching. 

 
Demonstrates innovation in teaching. 

 
Serves as a peer reviewer for faculty at 
rank and below. 

 
Seeks out peer review from faculty at rank 
and above. 

 
Provides leadership and guidance in 
course curriculum, planning, and 
implementation. 

 
Active in program curriculum 
development, revision, and review. 

 
Effectively mentors students and 
faculty related to teaching. 

 
Internal or external recognition of teaching 
effectiveness or educational expertise as 
evidenced by teaching awards, certification, 
or consultations related to teaching. 

 
Precepts graduate students or serves 
as a member of DNP student clinical 
inquiry projects or PhD student 
dissertation committees. 
 

Demonstrates sustained excellence in 
teaching. 

 
Demonstrates sustained innovation in 
teaching. 

 
Serves as a peer reviewer for faculty at rank 
and below. 

 
Seeks out peer review from faculty at rank. 

 
Provides sustained leadership and guidance in 
course and/or program curriculum planning, 
implementation, evaluation, or revision. 

 
Sought out as a mentor related to teaching 
and advising. 

 
Regional or national recognition of teaching 
effectiveness or educational expertise as 
evidenced by academy recognition for 
teaching, teaching awards, visiting scholar 
related to teaching or education, or 
consultations related to teaching. 

 
Chairs DNP student clinical inquiry projects or 
PhD student dissertation committees; hosts 
visiting scholars or postdoctoral trainees. 
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Develops strategies that enhance working 
relationships and inclusive environments for 
students, staff, other faculty and community 
partners. 
 
   
 
 
 

Research and Scholarship 
Assistant Associate Professor 

Develops a focused area of research 
and/or scholarship. 

 
Demonstrates competence in research 
and/or scholarly inquiry. 

 
Participates on educational, training or 
research grants as a team member. 

 
Demonstrates a track record of application 
for intramural or extramural educational, 
training or research grants. 

 
Participates in dissemination of scholarship 
in peer reviewed publications and/or book 
chapters. 

 
Disseminates scholarship through peer 
reviewed presentations at local and/or 
regional level. 

 
Presentations and/or publications are in a 
focused area of research, practice, and/or 
teaching. 

 

Demonstrates an established focus area 
of research and/or scholarship. 

 
Serves as primary investigator on 
educational, training or research grants. 

 
Has established a funding record, receiving 
at least 1 extramural grant as PI or 
equivalent role. 

 
Establishes and grows collaborations 
relevant to program of research and/or 
scholarship 

 
Effectively mentors less 
experienced researchers and 
scholars. 

 
Disseminates scholarship as first author in 
peer reviewed publications, books, and/or 
book chapters. 

 
Disseminates scholarship through peer 
reviewed presentations at regional 
and/or national level. 

Demonstrates a sustained and impactful 
program of research and/or scholarship. 

 
Functions in a leadership role on multiple 
funded projects and grants. 

 
Demonstrates a track record of extramurally 
funded research and/or scholarly 
collaboration. 

 
Demonstrates team and or network of local, 
national, and/or international collaborators. 

 
Sought out as a research and scholarship 
mentor. 

 
Sustained dissemination of scholarship in peer 
reviewed and/or invited publications, books, 
and/or book chapters with a track record as 
first author. 

 
Disseminates scholarship through peer 
reviewed or invited presentations or expert 
panels at national and/or international level. 
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Local and/or regional recognition as a 
researcher and/or scholar 

 
Presentations and/or publications 
establish expertise and influence in a 
focused area of research, practice, 
and/or teaching. 

 
Focused area of work has local and/or 
regional impact on research, practice, 
education, policy, and/or health outcomes. 

 
Regional and/or national recognition as a 
researcher and/or scholar. 

 

Body of work has substantial impact on 
research, practice, education, policy, and/or 
health outcomes. 

 
National and/or international recognition as a 
researcher and/or scholar. 

   
 
 
 

Clinical Care/Practice 
Assistant Associate Professor 

Achieves certification in clinical practice 
beyond what is required for licensure. 

 
Has an established area of clinical 
expertise. 

 
Clinical excellence is recognized at the local 
and/or regional level. 

 
Evaluates and revises evidence‐based 
guidelines and/or standards to improve 
clinical outcomes. 

 
Participates in policy and/or evidenced‐ 
based practice guideline development 
that affects clinical practice at local 
and/or regional level. 

Demonstrates continued growth in 
clinical expertise and effectiveness. 

 
Leads and contributes in policy and/or 
guideline development that affects 
clinical practice at regional and/or 
national level. 

 
Leads quality improvement programs 
and/or serves as PI or co‐investigator for 
clinically‐ focused research. 

 
Participates in developing new models 
for practice. 

 
Effectively manages care or health‐related 
outcomes for a population. 

Leads and contributes in policy and/or 
guideline development that impacts clinical 
practice at national and/or international 
levels, in area(s) of expertise. 

 
Recognized leadership in directing and 
implementing multiple quality 
improvement programs and/or serves as 
PI for clinically focused research. 

 
Develops and evaluates new models 
for practice. 

 
Represents nursing on interprofessional 
national and/or international committees 
or boards. 
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Participates in quality improvement 
programs and/or clinically‐focused 
research. 

 
Represents nursing on interprofessional 
local and/or regional committees or 
boards. 

 
Is recognized for local and/or regional 
recognition for contributions to practice. 

 

 
Represents nursing on 
interprofessional regional and/or 
national committees or boards. 

 
Is recognized for regional and/or national 
contributions to practice. 

 

Is recognized for national and/or 
international contributions to practice. 

 

   
 
 
 

Service 
Assistant Associate Professor 

Contributes to work groups, councils, 
committees, and task forces at the school 
or university level. 

 
Engages in service to the community and 
the profession. 

 
Is recognized for local and/or regional 
contributions to service, community or 
profession. 

Provides leadership and contributes to work 
groups, councils, committees, or task forces 
at the school and university level. 

 
Demonstrates a track record of service to 
the community and the profession locally, 
regionally, or nationally. 

 
Is recognized for regional and/or 
national contributions to service, 
community or profession. 

 
Serves as an external reviewer for tenure and 
promotion. 

 

Demonstrates substantive and sustained 
contributions and leadership to work 
groups, programs, councils, committees, 
and task forces at the school and university 
level. 

 
Demonstrated track record of service to 
the community with sustained 
contributions in service to the profession 
at the regional, national and/or 
international levels. 

 
Is recognized for national and/or international 
contributions to service, community, or 
profession. 
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Appendix B:  Promotion and Tenure Application and Eligibility 
Form 

 
 

Applicant: __________________________________________________________________ 
 
Initial OHSU SON Faculty Appointment Date: _____________________________________ 
 
Current Rank: _______________  Date of Last APT Review: __________________________ 
 
Series:   Professorial Track:    Clinical   or     Academic 
              Research 
              Instructional 
                 Tenure Track?    Yes  /   No 
 
I am requesting application for (applicant to check one): 
 Tenure only 
 Tenure and Promotion to Rank of_______________________________________________ 
 Promotion only to Rank of ____________________________________________________ 
 
Categories (check all that apply):  
 
____Teaching     ____Research & Scholarship    ____Clinical Care/Practice      ____Service 
 
 
ELIGIBILITY:  
 
For Applicants to Assistant or Associate Professor, have you been full time at your current rank 
for at least the last 3 years? Or, for applicants to Professor, have you been full time at your 
current rank for at least the last 5 years? 
 
Yes _________ 
 
No __________ (if no, please explain) 
 
 
In discussion between the Applicant and the Applicant’s supervisor and/or other mentor(s), I find 
the Applicant’s accomplishments align with the eligibility criteria for the desired rank in the 
appropriate series and track at the time this form is completed.  
 
 
 
Signature: ____________________________________      Date _____________________              
Program Director or Associate Dean 
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