Oregon Health and Science University
HOUSE OFFICERS’ ASSOCIATION (HOA)
Statement of purpose 2009-2010

Contact info: somhoa@ohsu.edu

Leadership:
Corinne Cohen, MD, Family Practice, Co-President
Melissa Weimer, DO, Internal Medicine, Co-President
Owen Ratigan, MD, Internal Medicine, Vice President
Clea English, MPH, GME, Secretary

Members:
a. OHSU intern, resident, and fellow representatives from each department are voting members of the HOA. Their departments on an annual basis vote these representatives in. See your list of representatives below.
b. Any and all OHSU interns, residents, and fellows are invited to attend all HOA meetings and contribute to the meetings.

Purposes:
a. To foster communication between house officers and the administration at OHSU and the Portland VA.
b. To foster communication among house officers from different hospital divisions.
c. To provide a means by which house officers can actively participate in the formation and change of policy that affects patient care. Specifically, this will be achieved by active participation in quality improvement projects, inclusion in the OHSU Professional Board, and inclusion in the OHSU SOM Faculty meetings.
d. To provide a means to monitor the quality of benefits provided to house officers.

Historical Accomplishments:
a. Achieved a considerable salary increase to match the west coast mean – for some residents this represented a 10-14% salary increase.
b. Achieved a guaranteed 1.5% retirement benefit for residents. In recent years, there has been eligibility for an additional 1.5% benefit for achievement of a quality improvement measure determined by the HOA and hospital administration.
c. Assuring each department delivers its guaranteed vacation time to residents and advocating for increased vacation and personal time for house officers.
d. Reformulating the resident/fellow leave policy
e. Decreasing health insurance costs for residents and fellows with families
f. Venue of discussion for other resident concerns ranging from parking, paging systems, resident representation on hospital boards, and access to care for underserved populations.

Work in Progress:
a. Determining the future of our retirement benefit
b. Increasing protected personal time for health care needs
c. 2009-2010 GOALS???

Benefits of being a representative:
a. Serving as an advocate for your departments wants, needs, and grievances
b. Direct involvement in quality improvement projects that positively affect patient care
c. Gaining experience in administrative and committee functions
d. Showing development of the GME-sponsored core competencies expected of medical graduates for advancement
e. Enhancing your CV with evidence of involvement and leadership

Meetings
a. At least one of the two departmental representatives are expected to be present every other month on the first Tuesday of the month for the HOA meeting. See below for list of upcoming meetings.
b. Attendance at HOA meetings is also open to all house officers and fellows
c. Hospital Resident Forum meetings occur on opposite months. These meetings are open to HOA leadership, HOA representatives, representatives from the GME, and hospital leadership.


Upcoming meetings:
HOA meeting: Tuesday, October 6 @ 6pm – KPV 5001
HRF meeting:  Wednesday, November 18 @ 6pm – HRC 9D53
HOA meeting: Tuesday, December 1 @ 6pm – KPV 5001
HRF meeting:  Wednesday, January 20 @ 6pm – HRC 9D53
HOA meeting: Tuesday, February 2 @ 6pm – KPV 5001
HRF meeting: Wednesday, March 17 @ 6pm – HRC 9D 53
HOA meeting: Tuesday, April 6 @ 6pm – KPV 5001
HRF meeting: Wednesday, May 19 @ 6pm – HRC 9D 53
HOA meeting: Tuesday, June 1 @ 6pm – KPV 5001


Current Representatives:

	[bookmark: RANGE!A1:C34]Program
	First Name
	Last Name

	Pediatric Radiology
	Christina
	McCune

	Orthopedics
	Richard
	Myers

	Otolaryngology
	Lorien
	Paulson

	Dermatology
	Anisha
	Patel

	Dermatology
	Farnaz
	Fakhari

	Neurosurgery
	Mark
	Piedra

	Neurosurgery
	Ahmed 
	Raslan

	Neurology
	
	

	Anesthesiology
	Dawn
	Nye

	Anesthesiology
	Thomas
	Rinehart

	Medical Toxicology
	
	

	Thoracic Surgery
	Brandon
	Tieu

	Thoracic Surgery
	Sarah
	Minasyan

	Emergency Medicine
	Maria 
	Nelson

	Anes PM
	
	

	Child Psychiatry
	
	

	Plastic Surgery
	Orna
	Fisher

	Plastic Surgery
	Kelly 
	Killeen

	Pediatric Neonatology
	
	

	Pediatrics
	Jessica
	Hoseason

	Pediatrics
	Emily
	Wasser

	Pediatrics
	David
	O'Banion

	Nuclear Medicine
	Fatma
	Berk

	Psychiatry
	Tan
	Ngo

	Surgery
	Phil
	Van

	Surgery
	Molly
	Cone

	Surgery
	Crystal
	Hessman

	Urology
	Eric
	Reid

	Urology
	Jason
	Smith

	Medicine
	Melissa
	Weimer

	Medicine
	Owen
	Ratigan

	Family Med
	Corinne
	Cohen

	OB/Gyn
	Joy
	Zia
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