
POLICY ON EXCEPTION TO THE 80 HOUR LIMIT FOR DUTY HOURS 
The ACGME allows that a program may apply for an exception to the 80 hour limitation for duty hours requirements.  The responsible faculty must write a letter to the Chair, GMEC which includes commentary outlining compliance with each criterion contained in the attached document.  Please bear in mind that a specific request must be made for each rotation for which an exception is sought.  It is not realistic to expect that all rotations in a program will be granted exceptions.

Upon receipt of this letter, a formal review will take place at GMEC, where a recommendation will be made to endorse or not the exception requested.  Those programs who are granted approval for the exception may then apply to their RRC’s.

It should be noted that RRC’s will be monitoring programs with duty hours exceptions more closely, specifically with a review at the end of the initial year of granting an exception, which could even include a site visit.  These RRC reviews will include evaluation of patient safety and the educational rationale(s) for the exception.


PROCEDURE FOR GRANTING DUTY HOURS EXCEPTIONS 
The program director’s letter must address each of the following issues:

1. Patient Safety:  Information must be submitted that describes how the program and institution will monitor, evaluate and ensure patient safety with extended resident work hours.

2. Educational Rationale: The request must be based on a sound educational rationale which should be described in relation to the program’s stated goals and objectives for the particular assignments, rotations and level(s) of training for which the increase is requested.  The program must identify the specific educational need or program requirement not being fulfilled because of the 80 hour rule.  Last, the program must define how the additional hours will be used to implement new and/or improved curricula.

3. Demonstration of Compliance with the 80-hour Duty Hours Regulations: The program must provide evidence of fulfillment of all the requirements for compliance with the 80 hour duty hours regulations, including 24+6 hour shifts and 1 in 7 days off and ideally 10 hours between shifts.  This data should be gathered through duty hour reports from the residents/fellows.   

4. Call Schedules: Specific information regarding the resident call schedules during the times specified for the exception must be provided.

5. Moonlighting Policy: Specific information regarding the program’s moonlighting policies for the periods in question must be included.

6. Faculty Monitoring: Evidence of faculty development activities about the effects of resident fatigue and sleep deprivation must be included.

7. The Environment: The program must provide evidence that the teaching environment is humane and collegial, and that residents are rested (evidence from GME Resident/Fellow survey results obtained from Verinform).

8. Accreditation Status: The current accreditation status of the program and of the sponsoring institution should be provided.

9. Other Resources: Identify, if possible, alternative resources (i.e. a physician assistant, nurse practitioner, unit clerk), which, if implemented, would obviate the need for the additional work hours. 

10. Inefficiencies: If possible, identify inefficiencies in the daily duties of residents, which, if the models of care were improved, would be eliminated (i.e. slow OR turn-around time,

delayed lab/x-ray results, incomplete medical records).
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