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1. Required Screening and Immunizations 
A. To protect patients, employees, contractors, volunteers, students and animal assets of the university, all employees, contractors, volunteers and students shall have screenings and immunizations as specified in this policy. For purposes of this policy "contractors" means a person employed by a third party providing services to OHSU or a person who is an independent contractor providing services to OHSU. 
B. OHSU departments charged with administering this policy shall comply with the "Employee Health Program and Employee Health Risk Assessment" policies in the OHSU Infection Control Manual when implementing this policy. 
2. Tuberculosis (TB) Screen 
TB screening by the Office of Employee Health (EH) or Student Health Services (SHS) or other authorized entity in cooperation with EH or SHS is: 
A. Required upon hire for employees, commencement of duty for volunteers and contractors, and commencement of schooling for students. Two step skin testing is required if a TB skin test has not been applied within the last twelve (12) months and the individual had no history of a positive skin test. 
B. Required annually or semi-annually for those persons who:
(1) Have face to face contact with patients, human or primate research subjects; 
(2) Handle respiratory secretions from humans or primates; or 
(3) Have a history of a positive skin test. 
3. Hepatitis B Vaccine 
All employees, contractors, volunteers and students who are in positions potentially exposed to human or chimpanzee blood or other potentially infectious materials shall: 

A. Either receive the Hepatitis B vaccine series or provide documentation of previous complete immunization; or
B. Decline the vaccine but only after receiving counseling from EH or SHS regarding this choice and signing a formal waiver which shall be kept on file at EH or SHS. 
4. Measles, Rubella and Chicken Pox Immunization/Screening 

All employees, contractors, volunteers and students who have face to face contact with patients, human research subjects, or their respiratory secretions shall: 
A. Have Measles, Rubella and Chicken Pox inoculations or provide proof of immunity; or 
B. Decline the vaccine but only after receiving counseling from EH or SHS regarding this choice and signing a formal waiver which shall be kept on file at EH or SHS.
5. Department Responsibilities 
Department chairs and directors shall: 
A. Appropriately categorize each employee, contractor and volunteer according to the risk categories in the Employee Occupational Exposure Risk Assessment policy in the OHSU Infection Control Manual; 
B. Provide employees', contractors' and volunteers' names and risk categories to EH within ten (10) working days of hire or, for volunteers and contractors beginning to render services; and
C. Assure individual employees', contractors' and volunteers' compliance with this policy. 
6. Costs 
EH shall provide the immunizations and screenings required in this policy at no cost to employees and volunteers required to receive these screenings or immunizations. Measles, Rubella and Chicken Pox vaccines, although not required of persons with no direct patient contact, shall be provided at no cost to OHSU employees and volunteers upon request. Students and contractors (or their employers) shall bear the costs of complying with this policy and verifying their compliance. 
7. Workplace Exposure and Work Restrictions 

A. The Hospital and Clinics Infection Control Program or other authorized entity in cooperation with the Infection Control Program shall investigate potential workplace exposures to communicable diseases, not including blood and body fluid exposures. Information regarding the exposure shall be communicated to the appropriate parties. 
B. In the event of a communicable disease exposure, EH or SHS shall evaluate the immune status of the individual in consultation with the Infection Control Program (and, in cases of exposure at the Primate Center, in consultation with persons in charge of the Primate Center Tuberculosis Screening Program), determine and provide as appropriate necessary prophylactic treatments or screenings and determine work restrictions. 
(1) If an affected individual is an employee who received the appropriate immunization(s) but failed to achieve immunity, and must be removed from the workplace following workplace exposure, then time off shall be administrative leave with pay. 
(2) If an affected individual is an employee who fails to comply with post-exposure requirements, he or she must be removed from the work place and shall be subject to disciplinary action. 
8. Compliance Requirements 
All current employees, volunteers and students shall be in compliance with this policy within 90 days of its effective date. Persons newly employed, contracted, volunteering or enrolling students shall comply within fourteen (14) calendar days of their arrival at an OHSU facility. 

  



Background: 
Related policies, procedures and forms: 
· Infection Control Manual 
· NRPRC Tuberculosis Screening Program for Employees, Affiliates and Visitors 

Responsible office: 
· Infection Control Program 
· Office of Employee Health 
· Student Health Services 





	  


