House Officers on Training Grants
House Officer Trainee Changes

               October 2007
In a review of trainee’s on NIH NRSA Institutional Training Grants and Individual Fellowships (“training grants”), it was discovered that several House Officers are being funded by training grants. Training grants stipulate that trainees are not to be considered employees and paid as such from training grant funds; rather they are to receive a stipend to help defray living expenses incurred during the training experience.  Therefore, all trainees currently paid as employees on training grants must be moved to non employee and receive a stipend, issued by OHSU’s Accounts Payable office, effective January 1, 2008.

Below is a summary of the changes that will occur for trainees on training grants due to this move from employee to stipend recipient.

Effective date: January 1, 2008, for all House Officers receiving a stipend from a training grant.

Annual Contract

House Officers receiving a stipend from a training grant (House Officer Trainee) will be provided an annual contract from the Graduate Medical Education Department.

Pay Scale

Stipends on training grants must adhere to the NIH stipend levels.  Stipends issued to House Officer Trainees will be equivalent to the House Officer pay scale at OHSU.   If this level is higher than the NIH stipend schedule the stipend will be supplemented from non sponsored sources in order to bring the stipend up to the OHSU House Officer stipend level.  Supplements to the stipend may also be made to offset any loss of dollars due to change in benefit dollars (see benefits below).

Stipend payments
House Officer Trainees will receive a monthly stipend issued on approximately the 25th of the month.  The stipend can be direct deposited or mailed to the home.  No taxes or Social Security (FICA) are withheld from stipends.  House Officer Trainees are advised to contact a tax consultant regarding your tax liability and any quarterly taxes that may be due.

Benefits

House Officer Trainees will receive the same insurance contribution/benefit dollars as unclassified employees.   If the amount is less than the benefit dollars for House Officers the Trainee’s stipend will be supplemented to make them whole.  House Officer Trainees are eligible for health and dental insurance and $5,000 basic life insurance. If the cost of coverage exceeds the maximum benefit dollar amount the amount exceeded will be deducted from the House Officer Trainee's stipend based on written authorization from the House Officer Trainee.  House Officer Trainees may purchase Long Term Care Insurance. 
House Officer Trainees are not eligible for pension benefits; however, each June, a one time supplement to their stipend will be made in the amount equivalent to the pension contribution.  This supplement will be made from non sponsored sources.  They may elect to contribute this to an individual retirement account.  
Leave Time

House Officer Trainees will earn the same leave time as all other House Officers.

Loan Repayment

As a Trainee you may be eligible for repayment of student loans.  Contact http://www.lrp.nih.gov/ for further information.

House Officer Comparison Chart

Effective January 2008

	
	Current 

Practice 

House Officer
	Effective 1/1/08

House Officer Trainee ( on Training Grant)

	Insurance Benefit Dollars
	Yes
	Unclassified benefit dollars (supplemented if less than House Officer benefit dollars)

	Health Ins
	Yes 


	Yes

	Dental Ins
	Yes


	Yes

	Basic Life ($5,000)
	Yes
	Yes

	Additional life ins
	Yes
	No

	Short term disability ins
	Yes
	No

	Long term disability ins
	Yes
	No

	Health/Dependent Care Flexible spending acct
	Yes
	No

	Long Term Care Insurance (paid by individual)
	Yes
	Yes

	Cash back
	Yes
	No

	Voluntary retirement savings plan 403(b), 457(b)
	Yes
	No

	Vacation leave


	Yes
	Yes

	Sick Leave


	Yes
	Yes

	Holidays


	Yes
	Yes

	Pension
	Yes
	No (One time  payment in lieu of pension)
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