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Disclosures

In the past 12 months, | have no relevant
financial relationships with the
manufacturer of any commercial
product or provider of commercial
services discussed in this CME activity.

| do not intend to discuss an
unapproved/investigative use of a
commercial product/device in my
presentation.



#1 Search for Your ldentity

Generalist
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#1 Search for Your ldentity

Specialist
1SI[eiauan)




Is the Force strong with this one?

Can you create a one sentence
summary of yourself?




Searching for Your ldentity

AThink of your ERAS
application as a story
about yourself

AThink: Theme

AWhat do you bring to the
program?
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Program Directors will check:

Websites

facebook



facebook and Medical Students

A 64% of UF medical students
had an account

A 62% of accounts were public

A 7 of 10 had photos with
alcohol

A 3 of 10 had unprofessional
content

LA Thompson, et al. J Gen Intern Med 2008;23:954-7




#2 Personal Statement = Résumé
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Perfect Personal
Statement

Welcome to Perfect Personal Statement LLC! Our writing firm specializes in
nal S o statements for health professional institutions such as medical, dental,
translation pharmacy, nursing, and physician assistant schools, as well as residency and
fellowship placement. We maintain entirely confidential services and employ
only the most highly skilled professional writers. At Perfect Personal

e Statement, we believe in the synergism elicited by fine physicians and fine
Recommendation writers working together to give you an exemplary product.

Curriculum Vitae

Letter of Intent Why might you consider using our services? Many institutions refer to
personal statements in an effort to better appreciate an applicant's
motivations and expressive ability. Unfortunately, applicants often neglect
this very significant component to the admissions process. Don't make the
same mistake! The highly trained writers and physicians at the Perfect
Personal Statement help you to ensure that your statement is thoughtful,
eloquent, and properly reflects your personal, professional, and academic
strengths.

Although garnering admission to the program of your choice is a priceless
experience, we understand that applying to health professional school or
residency and fellowship is expensive; therefore, we try to offer the lowest
rates in the business in order for you to receive a quality product that is both
refined and affordable.

Please take a moment to look over sample works from successful past
clients. If you have any questions before subscribing to our service, you may
email us, and you will be contacted by a customer service representative.

Unless you pay for rush-ordered services, all materials are prepared in about
ten business days and oftentimes much faster.

Our team at Perfect Personal Statement wishes you the best in all
your endeavors!

€ Interet | Protected Mode: On

-

You

Dono
Have to
Buy One

www.perfect-personal-statement.com
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Personal Statement = Résumeé

ARésumé: A set of accomplishments

A This is about you: Be egocentric not
patient-centric

A Connect to the items in your ERAS
application


http://www.merriam-webster.com/

PS = Résumé

AShould I include:
I Why | like Pediatrics?

I What | am looking for in a
program?

I My future career plans?

AShould | fdApersona
program | am applying to?



Two Words:
Spell Check

Fri sbeeé
F-r-1-s-b-e-e
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Information Collected During
the Residency Match Process
Does Not Predict Clinical

Performance

SM Borowitz, et al. Arch Pediatr Adolesc Med.
2000:154:256-260




USMLE Step 2 CK: Take it!

Step 2 CK:

NAssesses whether you
medical knowledge, skills, and

understanding of clinical science

essential for the provision of patient care
under supervision and includes emphasis

on health promotion and disease
prevention. o




nNLetters of recomme

are not highly valued by
program director s

M Stoffer, S Slavin, et al.
Poster presentation at the APPD Annual Meeting

May 2, 2003 —

NThe Deanodos Le®ter

ranked lowest of all criteria
by the program dir e

M Green, et al.
Academic Medicine 2009:84:362-367
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Basic Match Data 2009
(Pediatrics)

A 2471 positions
I 209 programs
A 1674 US Seniors Matched
I USMLE 1 score 219
I USMLE 2 score 229
I 12% AOA
A Median number of ranked programs

I Matched 8
I Unmatched 4 (N = 33)




#5 Do Your Homework

L I PP
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Do NOT follow this advice:

80% of
SuUccess Is
showing up.




| f you arenot g
up, call and cancel your
Interview*

*This slide inserted for
residency coordinators
everywhere




Sources of Information:

Traditional

A AMA FREIDA
A Program Match Data from NRMP

A ACGME

I Data Collection Systems
A Search Programs/Sponsors

A American Board of Pediatrics Program
Pass Rates

A Coming soon to the AAP Young Peds
Network

A Program Websites



Current Residents:
Gr e at Sources of




Sources of Information:
Non-traditional

A Studentdoctor.net Sdn Student Doctor Network

A Medfools.com EdFOOIS?)

A Residencyandfellowship.com




Donot
everything
you read on
my internet!
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Read up on
NHow to | ntervi

168,000,000 hits in 0.21
seconds




Importance when ranking an
applicant:

The Interview IS #1

M Stoffer, S Slavin, et al.
Poster presentation at the APPD Annual Meeting
May 2, 2003

WS Swanson, et al.
Ambulatory Pediatrics 2005;5:216-220

NE Wagoner, JR Suriano
Academic Medicine. 1992:67:459-465



Residency Is a Mixed-
Generatlon Team Sport




Never Run Out of Questions

ADondot you want to kn
gives you the same answer?

A Think about what to ask residents
versus faculty

ATiming: Your first question should
not be about the leave policy



Thank You (Suck up) Cards

AHand written
APersonalize each card

ASend them to the right
place




What can | Legally Say?

ANRMP Participation agreement
I Can express interest in each other

I Cannot solicit a statement implying
a commitment




Legal éor Not

A Program

inWe would | ove to hav
Il n our programo

inWe are ranking you vV

inNWe hope to have the
with you I n the comin

I AYou are a oOfor sur eo

A Applicant
ifnYour program I s at t
iAnl am ranking you #10



Know N What



Know nWhat t o

ABusiness Casual?
ASuit?
ABeware of where you shop

AMERICAN EAGLE
OUTFITTERS
ae.com

Abercrombie & Fitch







