


OHSU Payroll Accruals and Payroll Accrual Reversals

Payroll Accruals and Payroll Accrual Reversals are Generally Accepted Accounting Principles (GAAP) that businesses use to determine year-end or month-end accounting data. OHSU operates on a biweekly payroll system, so payroll figures aren’t reflected on a monthly basis without utilizing the accrual/reversal process.

The Payroll Accrual represents an estimate of wages that are earned in the last portion of a month that are not scheduled to actually be paid within that month. In other words, the wages earned between the pay period end date of the last pay period paid within a month and the last day of that month. 

The Payroll Accrual Reversal figure represents the amount of the Payroll Accrual that occurred in the previous month. Even though it was paid in the current month, since it was calculated in the Payroll Accrual for the previous month (the month it was earned) it must be reversed to avoid overstating the actual expenses for the current month.

For example:
If you refer to the 2009 Pay Period Calendar (http://www.ohsu.edu/xd/about/services/financial-services/forms/upload/2009_BiWeekly_Payrol_Calendar.docx) the last Pay Period in October that actually pays within that month is Pay Period 22, which pays on Oct 30. The Payroll Accrual is then calculated for the remaining calendar days expected to be earned in October but not paid until November: Oct 26 through Oct 31. 

The Payroll Accrual Reversal figure represents the portion of payroll amounts paid in October (Pay Periods 20 & 21, Paydays Oct 2 & Oct 16) that was actually earned in the previous month. The Payroll Accrual figure for September, therefore, should match the amount of the Payroll Accrual Reversal for October.

Also, as you can see from the Monthly Payroll Expenditure Report, the actual payments are itemized by employee, while the Accruals and Reversals are only summarized by category.
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