
"Harney County Health Future Forum" - Community Wide Vote on their prioritized issues
Harney County Community Health Improvement Partnership

7/9/2009

Safer Playground Equipment Community Garden Education Communication Protocol at Hospital (Who to contact, when, for what)
23 20 7
37 28 7
45 37 7

38 7
39 8
40 26
41 36
45 38
57 40
57 48

3 10 10

Local Surgeon on Staff Hospital Administrator with certification Train with outside organizations
30 30 20
31 31 24
31 40 26
33 41 26
34 45 26
35 48 26
36 49 27
43 55
46 56
50
52
55
55
56
14 9 7

Encourage locals to use local services Make prescription drugs more affordable Scheduled Special Services / Community Outreach
3 13 Schools, On-site work physicals, etc.
10 23 37
16 28 45
16 27
17 50
19 53
22 43
25
44
46
47
48
49
58
58

15 7 2



Open HDH / Clinic to Alternative Care Providers Recruiting Quality Health Providers (Female, Schools, Aggressive Health Insurance Co-op
9 1 More Aggressive recruitment process 5
10 1 More Aggressive recruitment process 20
17 1 Good Schools to Recruit 28
38 1 Female Provider 53
39 2 More Aggressive recruitment process
40 2 More Aggressive recruitment process
40 2 Female provider
41 2 Female Provider
51 4 Good Schools to Recruit

6 Good Schools to Recruit
6 Female Provider
6 More Aggressive recruitment process
9 Female Provider
9 More Aggressive recruitment process

11 More Aggressive recruitment process
12 Female Provider
13 Female Provider
13 More Aggressive recruitment process
14 Good Schools to Recruit
15 Good Schools to Recruit
15 Good Schools to Recruit
15 Female Provider
15 Female Provider
16 Good Schools to Recruit
16 Female Provider
17 Good Schools to Recruit
17 Good Schools to Recruit
18 Good Schools to Recruit
18 Good Schools to Recruit
18 Good Schools to Recruit
18 Good Schools to Recruit
18 Good Schools to Recruit
19 Good Schools to Recruit
19 Good Schools to Recruit
22 Good Schools to Recruit
24 More Aggressive recruitment process
27 More Aggressive recruitment process
34 Female Provider
35 Female Provider
44 Good Schools to Recruit
44 Good Schools to Recruit
44 Good Schools to Recruit
47 Good Schools to Recruit
57 Good Schools to Recruit
59 unaccounted female provider vote
60 unaccounted female provider vote
61 unaccounted female provider vote
62 unaccounted female provider vote

9 48 4



More focus on healthcare prevention classes, healthy living, personal responsibility Consolidate transportation to Bend
1 24
2 38
3 47
3
3 preventative screening
4
4
5
5
5
5
6
6
9 preventative screening
15
17
19
19
20
23 preventative screening
25
25
29
29
29
29
29
32 preventative screening
37
38
39
39
44
50 preventative screening
51 preventative screening

35 3

City / County Cleanups Spray for Mosquitoes / Public Health Issue A Volunteer Physician Services / Dental - Sliding Fee scale
23 8 3
28 8 4
36 12 20
37 12 25
50 27 54
56 33

34
42
43
45
46
47
50
51
53
54
57

6 17 5



More jobs in County with benefits Cancer Treatment and/or Mobile Dialysis Need for Nursing Home
22 7 and indicated mobile dialysis 9
33 8 and indicated mobile dialysis 13

8 22
10 25
11 28
11 30
11 32
11 and indicated mobile dialysis 36
12 39
14 and indicated mobile dialysis 41
16 42
24 and indicated mobile dialysis 48
30 49
31 52
32 53
34 53
35 54
35 and indicated mobile dialysis 54
41 and indicated mobile dialysis 55
42 and indicated mobile dialysis 56
48 56
49 57
51
51 and indicated mobile dialysis
52
55
58
58

2 28 22

More specialists (Heart, Bone, Eye, Vascular, Cancer, Diabetes) Better ER triage, before, Air-Link
10 46
13 52
14
22
23
24
30
32
33
34
35
42
46
47
49
52
54
58

18 2

Better patient follow-up - Clinic
10
12
27
31
32
35
36
43

8
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