CROET/UW Workshop: Safety at Work in Informal and Non-Traditional Settings – June 8, 2007

Industry Breakout Group: Day Labor, Construction

Successes & Resources 

1. The Oregon Law Center has been actively working with day labor in Portland through community-based groups, such as VOZ, and are an important legal resource.

2. City of Portland recently funded a worker center for day labor. VOZ has been actively involved in educating day labors, especially on their rights and laws that protect them, and continues to coordinate with City of Portland through the development of this center. It is difficult to advocate for this population due to current anti-immigration sentiment. There has been some concern that workers won’t go to the new center as they may feel there to be better work chances remaining on the street, although a recent survey showed 95% of workers willing to go to the Center. The Center can be a key place to reach workers on health, safety and other information, though it is a struggle to ensure that training is effective and that it will be used on site.

3. Oregon OSHA can provide training resources, though they struggle with the daunting task of few consultants as compared to the number of employers in the state. They also struggle with the wide range of languages spoken in the workplace. The new worker center could provide a central location for providing some educational support, however.

4. The Laborers Occupational Health Program (LOHP) at UC Berkeley (http://socrates.berkeley.edu/~lohp/) and the Working Immigrant Safety and Health Coalition (WISH) (http://www.wishcoalition.org/) are available to provide information from their projects.

5. The Oregon Department of Business and Consumer Services Small Business Ombudsman Office is available to provide information on workers compensation and other issues for employers and workers (http://www.oregon.gov/DCBS/OIW/index.shtml). 

Needs

1. Day Laborers have very little control over their work site making the provision of a safe working place a huge challenge. 

2. It’s difficult within the staffing industry to ensure that both employers and employees understand the issues related to safety and health, including identification of hazards, implementation of controls and responsibilities. Not all providers, or all subcontractors follow the same guidelines in identifying issues, problems and responsibilities. Challenges in providing effecting site-based training to all workers, especially those who may be on a job temporarily. 

3. Hazard Identification: We lack a good understanding and identification of the safety and health issues related to contingent workers.

4. How do we get workers (day laborers) to work together to make sure some aren’t falling through the cracks?

5. How do we provide training and provide protection for lone workers when the traditional “employer-employee” relationship doesn’t exist?

6. Data Collection: Where can we find injury and fatality data that isn’t captured by Oregon OSHA or the worker compensation data because they don’t meet those criteria? 

7. We need to look at programs that have had success in integrating safety and health information with technical training which is desirable to the worker because of potential for advancement and skill enhancement and find models to use locally.

8. We need to create partnerships with community-based organizations and clinics who already may have developed relationships with this workforce to further the dissemination of resources and knowledge.  

9. We need to better educate small employers, not driven by regulation, but by it being the right thing or expected practice.

