CROET/UW Workshop: Safety at Work in Informal and Non-Traditional Settings – June 8, 2007

Industry Breakout Group: Agriculture & Forestry

Successes & Resources 

1. Presentation to Landscape Association.

a. Spanish speaking attendees:  27 people

b. English speaking attendees: 400 people                  

c. Better response from Spanish speakers, who did not know where to find information or what their rights were. Face-to-face interaction and cultural understanding (Hispanic facilitator) are two examples of why this was successful. Major concerns expressed by participants, in order: claims, personal protective equipment, wages.

2. SAIF bilingual training in agriculture.

a. Attended by owners, managers and workers.

b. This training is provided state-wide.

3. OR-OSHA PESO Program, a Spanish-English training program related to health and safety (Thomas Schwabe of OR-OSHA is the key contact).

a. Modules can be utilized by those who do not speak or write Spanish.

b. Training information incorporates cultural considerations.

c. Materials are free and can be found at www.orosha.org.

d. Another example from OR-OSHA, is a non-verbal video with training on Christmas tree work. It includes a nice soundtrack when proper technique displayed, disturbing soundtrack when inappropriate practice is displayed. This is language and culture neutral for the most part, well understood by all who have been surveyed.

e. Hood River ladder video.

i. Extension services with OR OSHA funding.

ii. Training grant money available for innovative training, which is largely unused. Should be tapped into more fully (up to 400k). Max per grant is 40k. 10 grants per biennium.

4. Family Farms: new video addressing kids riding on tractors with parents, elders, and siblings. This may be important to reducing injury and death. “Better to bury a tradition than a child”. The family can become the safety advocate through such programs.

5. Group discussion of the usefulness of videos as a training resource. Yes, people generally like these, but research goes both ways on this question. Targets should include staffing and placement agencies and on-site. Should augment the use of videos with personal interactions.

Needs

1. Company-sponsored research that evaluates the effectiveness of video and self-paced computer-based training. Examples shared within group of computer-based training on ladders that illustrated positive changes strengthened by worker social interactions that occurred after the training. 

2. Enhance leadership opportunities for workers who are experienced and respected. Chemeketa Community College has a program to build leaders. Employers identify promising candidates, but the program is also open to others. Foremen should attend as well, because workers in the program are reluctant to tell the foreman what should be done. Family and cultural respect issues figure prominently in affecting the success of the outcome.

3. Community-based training: communities, families, schools and churches.

4. Get information about available resources out to the community. Resources include: OR OSHA resource center (educational materials available and can be loaned out via mail); CROET Toxicology Information Center, www.croetweb.com and CROET research;  University Extension Services (are important traditional sources for information as many people are intimidated to contact OR-OSHA, even for educational materials).

5. Consider using NW Primary Care Association and Oregon Farm Worker Clinics as distributors of information. Continue to get messages out to the appropriate audience. Within this audience the following communication tools are useful:  Spanish radio and television is very important; OR-FACE reports; Capital Press “Ag Times”; Oregon Association of Nurseries “The Digger.”

6. There is a continuing need to develop trust within this community, especially given current events. 

7. Provide training and messages to children who can then take message home to family. For example, pesticide awareness by Hispanic high-school students as provided by Linda McCauley. 

8. Provide family conferences, such as “Ag Day” in Washington for Hispanic worker families.

9. What do we do about  “piece work” in agriculture? How do we get important health and safety messages to workers who just want to get in, make money, and get out?

